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Resolution of the Mayor and City Council Affirming its Commitment to Racial Equity 

as a Core Value and Supporting a Two-Year Awareness and Action Plan 
 
 

Gaithersburg, Md. (May 4, 2021) At their meeting on May 3, 2021, the Mayor and City of Council of 
Gaithersburg adopted a resolution affirming the City’s commitment to racial equity as a core value and 
dedicating their support for transparent, deliberate and actionable solutions that will help to remedy racial 
inequities.  
 
The Resolution officially launches the City’s 2021-2022 Racial Equity Awareness and Action Plan, which 
identifies key actions to implement over the next two years to build awareness and capacity in the 
organization, align and enhance existing internal efforts to advance racial equity, identify key equity 
opportunities in each department, and explore community partnerships and alliances to leverage and scale the 
work across the community. A webpage has been launched at gaithersburgmd.gov with background 
information and goals and strategies that are both inward facing for City government policies, procedures and 
practices, and outward facing for community involvement and collaboration. It will be continuously updated. 
Please visit frequently for updates and engagement opportunities. 
 

RESOLUTION OF THE MAYOR AND CITY COUNCIL OF GAITHERSBURG AFFIRMING THE CITY’S COMMITMENT 
TO RACIAL EQUITY, DIVERSITY, AND INCLUSION 

 
WHEREAS, the City of Gaithersburg’s vision is to be a diverse and inclusive world-class city where each person 
is respected and valued for their unique contributions and all have the same opportunity to enjoy and benefit 
from a high quality of life; and 
 
WHEREAS, although the City of Gaithersburg has achieved great success in attaining safe, attractive, residential 
neighborhoods, and thriving commercial districts, the City acknowledges that not all Gaithersburg residents 
enjoy the same experience: Disparities exist in community conditions that affect the general quality of life; and 
 

https://www.gaithersburgmd.gov/government/racial-equity-action-plan
http://www.gaithersburgmd.gov/


WHEREAS, the Centers for Disease Control and Prevention (CDC) and the American Public Health Association 
(APHA) has declared racism a serious public health threat; and  
 
WHEREAS, Montgomery County has determined that racism is a public health crisis in Montgomery County 
that affects all members of our community and deserves action from all levels of government and civil society; 
and 
 
WHEREAS, the City of Gaithersburg recognizes the history of racism and how it has led to disproportionate 
negative impacts and inequitable outcomes for racial and ethnic minorities in many areas, including but not 
limited to criminal justice, economics, education, transportation, employment, food access, health behaviors, 
socioeconomic status, environmental exposure, access to health services, housing, and public safety; and 
 
WHEREAS, the City of Gaithersburg is committed to honestly and directly undoing, where it exists and for 
which it has authority and responsibility as a municipal government, the effects of systemic racism, bias, 
discrimination, and inequities that impact the quality of life, liberty, and the pursuit of happiness for 
Gaithersburg residents; and 
 
WHEREAS, equity is defined as all individuals having the same access to community conditions and 
opportunities to reach their full potential and to experience an optimal quality of life; and 
 
WHEREAS, the Mayor and City Council calls upon all City officials and employees to continue, with urgency and 
care, the review of City policies and procedures for the purposes of eradicating implicit and explicit racial bias 
and to develop sustainable policies and procedures to help ensure racial equity, diversity and inclusion in all 
aspects of City government: 
 
NOW, THEREFORE, BE IT RESOLVED by the Mayor and City Council of Gaithersburg, Maryland, that the City 
hereby affirms its commitment to racial equity as a core value in which race does not affect life outcomes and 
we are dedicated to transparent, deliberate and actionable solutions that will help to remedy racial inequities. 
 
AND BE IT FURTHER RESOLVED, that we support the proposed 2021-2022 Racial Equity Awareness and Action 
Plan presented by the City Manager and charge the City to:  
 

1. Develop a policy or framework for an equitable approach to decision-making, defining strategies to 
address and resolve disparities, and allocating an appropriate distribution of resources to support 
identified strategies; 

 
2. Collect and disaggregate data to identify where inequities, disparities and gaps in service and 

administration exist; develop a framework for public discussion of plans, programs, services, 
policies, and public engagement efforts and their potential to exacerbate or mitigate disparities, 
inequities, and gaps in service and policy; and identify measurable goals and objectives to assess 
progress in eliminating disparities and inequities related to all City services, regulations, policies, 
and activities; 

 
3. Establish equity targets and measures and develop an equity scorecard as part of an action plan to 

track progress on key measures in the City; 
 
4. Develop a capacity-building plan and organizational structure to institutionalize equity within the 

City of Gaithersburg. 



 
ADOPTED by the City Council this 3rd day of May, 2021 


